Diversity Plan
Process

To the Community of District 28,
We are the Working Group for the D28 Diversity Plan process.

The D28 Diversity Planning process is a process where community members who live, work, and go to
school in District 28 will create recommendations based on community feedback on how to promote
middle school diversity and academic outcomes. Diversity has a broad definition, so recommendations can
cover a wide range of solutions that will benefit all D28 children.

The Working Group is responsible for guiding the planning process and synthesizing feedback from D28
community members from the public workshops. We are tasked with:

- Working to keep the process inclusive, accessible, and accountable to all D28 residents;

- Generating interest in the D28 public workshops, which have yet to begin;

- Reviewing and providing feedback on community findings; and

- Using these findings to shape the plan’s framework and recommendations.

We are D28 community members and the many roles we play in this community informs our tasks. We
collectively represent a wide range of groups and perspectives, and we recognize that it is a challenge to
represent the voices of everyone in the District 28 community. We are not here to represent specific
groups, and our aim is to gather voices of everyone in the D28 community. We all share a common
commitment to the success of all students in our District. WXY is supporting us by facilitating our
conversations and providing data analysis. The NYC Department of Education is supporting this process by
providing logistical support, food and refreshments, childcare, MetroCards, and translations services at
meetings and workshops.

We look forward to working with you throughout the process. Please feel free to send your feedback to
info@d28diversityplan.com which is monitored by WXY on a regular basis.

Thank you,

Mohamed Q. Amin, Founder and Executive Director of Caribbean Equality Project

Oswald Araujo, Director of Beacon Services at Queens Community House

Stephanie Barreto-Lastra, Community Affairs Borough Manager, Division of Community Empowerment,
Partnerships, and Communication of the NYC Department of Education

Sadio Comrie, Teacher at Redwood Middle School

Simone Dornbach, PTA Co-President at The Academy for Excellence through the Arts PS 303

Merari Gallimore, PTA President of PS 80 Thurgood Marshall Magnet School of Multimedia and
Communication

Shavvone Jackson, PTA Recording Secretary, SLT member, and Title 1 Board member for Metropolitan
Expeditionary Learning School

Mohammed Enamul Karim, Parent of a student at PS 182 Samantha Smith

Venus Ketcham, Community and Parent Leader in Education, Southeast Queens, School District 28, parent
of a student at JHS 217 Robert Van Wyck

Seiw Kong, District 28 Acting Superintendent

Karin Marroquin, Parent Leader at the Queens School for Leadership and Excellence PS 349



Maureen McTigue, Teacher at PS 117 ] Keld Briarwood School

Patricia Mitchell, Principal of PS 48 William Wordsworth

Shernette Pink, Program Manager at Queens Youth Justice Center

Howard Pollack, Community Education Council District 28 member, PS 196 Parent/Teacher Leadership
Team member

Vincent Suraci, Principal of JHS 157 Stephen Halsey

Mazeda Uddin, Director of South Asian Fund for Education Scholarship Training

Stella Xu, Education Committee Chairperson for Forest Hills Asian Association

Student - JHS 8 New Prep

Student - JHS 190 Russell Sage
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A lintention de la communauté du District 28,
Nous sommes le Groupe de travail pour le processus du Plan de diversité du D28.

Le processus du Plan de diversité du D28 est un processus permettant aux membres de la communauté qui
habitent, travaillent ou sont scolarisés dans le District 28, d’élaborer des recommandations fondées sur les
commentaires de la communauté et visant a promouvoir la diversité et a améliorer les résultats scolaires
au niveau des colleges. La diversité ayant une définition élargie, les recommandations pourront donc
couvrir une large gamme de solutions dont bénéficieront tous les enfants du D28.

Le Groupe de travail est responsable pour I'orientation du processus de planification et la synthese des
commentaires recueillis aupres des membres de la communauté du D28 lors d’ateliers publics. Nous avons
pour mission :

- De faire en sorte que le processus soit inclusif, accessible et transparent pour tous les résidents du D28 ;

- De susciter I'intérét dans les ateliers publics du D28, qui n’ont pas encore commencé ;

- D’examiner les conclusions des échanges communautaires et de fournir des commentaires ; et

- D'utiliser les résultats pour élaborer le cadre du plan et faire les recommandations.

Nous sommes des membres de la communauté du D28 et les nombreux roles que nous y jouons
enrichissent nos taches. Nous représentons ensemble, un large éventail de groupes et de perspectives, et
nous reconnaissons qu'’il est bien difficile de représenter les voix de chacun dans la communauté du District
28. Nous ne sommes pas ici pour représenter des groupes particuliers et notre objectif est de rassembler
les voix de tous dans la communauté du D28. Nous avons tous le méme engagement pour le succes de tous
les éleves de notre district. WXY nous apporte son soutien en facilitant nos conversations et en fournissant
des analyses de données. Le Département de 'Education de NYC soutient ce processus en fournissant
I'appui logistique, la nourriture et les rafraichissements, les services de garde d'enfants, les MetroCards et
les services de traductions pour les réunions et les ateliers.

Nous sommes impatients de travailler a vos cétés tout au long du processus. N’hésitez surtout pas a
envoyer vos commentaires a info@d28diversityplan.com qui est régulierement suivi par WXY.

Merci,

Mohamed Q. Amin, Fondateur et Directeur général du Caribbean Equality Project

Oswald Araujo, Directeur de Beacon Services a Queens Community House

Stephanie Barreto-Lastra, Gestionnaire des affaires communautaires du Borough, Division pour
I’Autonomisation des Communautés, des Partenariats et de la Communication du
Département de I'Education de NYC

Sadio Comrie, Enseignante a Redwood Middle School

Simone Dornbach, Co-présidente de la PTA a The Academy for Excellence through the Arts PS 303

Merari Gallimore, Président de la PTA de PS 80 Thurgood Marshall Magnet School of Multimedia and
Communication

Shavvone Jackson, secrétaire de séance de la PTA, membre de la SLT, et membre du Conseil du Titre 1 de
Metropolitan Expeditionary Learning School

Mohammed Enamul Karim, Parent d’éleve a PS 182 Samantha Smith
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Venus Ketcham, Membre du Conseil communautaire pour I'éducation et leader de parents, Southeast
Queens, School District 28, parent d’éléve a JHS 217 Robert Van Wyck

Seiw Kong, Superintendente par intérim du District 28

Karin Marroquin, leader de parents a Queens School for Leadership and Excellence PS 349

Maureen McTigue, Enseignante a PS 117 ] Keld Briarwood School

Patricia Mitchell, Directrice de PS 48 William Wordsworth

Shernette Pink, Gestionnaire de programmes Queens Youth Justice Center

Howard Pollack, membre du Conseil communautaire du District 28 pour I'éducation, membre de 1'équipe
de Leadership des parents/enseignants de PS 196

Vincent Suraci, Directeur de JHS 157 Stephen Halsey

Mazeda Uddin, Directrice du South Asian Fund for Education Scholarship Training

Stella Xu, Présidente du Comité d’éducation de 'association asiatique de Forest Hills

Eléve - JHS 8 New Prep

Eléve - JHS 190 Russell Sage
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Pou kominote distri 28,
Nou se Gwoup travay pou pwosesis divesite D28.

Pwosesis planifikasyon divesite D28 la se yon pwosesis kote manm kominote ki viv, travay ak ale lekol nan
distri 28 pral fe rekomandasyon dapre komante kominote a sou koman pou ankouraje divesite ak pwogre
akademik nan lekol presegonde. Divesite gen yon definisyon ki laj, kidonk rekomandasyon yo ka kouvri
dives solisyon ki pral nan avantaj tout timoun ki nan D28.

Gwoup travay la responsab pou gide pwosesis planifikasyon an ak fe sentéz kdmanté manm kominote D28
fe nan atelyetravay piblik la. Men travay nou nou gen pou nou fé:
- Travay pou fe tout moun konte nan pwosesis la, fe li aksesib ak responsab pou tout moun ki abite
nan D28;
- Fé moun enterese nan atelyetravay pibli D28 ki poko komanse;
- Revize ak fe kdmante sou rezilta kominote a; ak
- itilize rezilta sa yo pou fome estrikti ak rekomandasyon plan an.

Nou se manm distri 28 epi anpli wol nou ranpli nan kominote sa a defini responsablite nou. Nou tout nou
reprezante yon seri gwoup ak pespektiv epi nou rekonet se yon defi pou reprezante vwa chak moun nan
kominote distri 28. Nou pa la pou reprezante gwoup presi epi objektif nou se rasanble opinyon chak moun
nan kominote distri 28. Nou tout pataje menm angajman pou sikse tout elev nan distri nou an. WXY ap
sipote nou nan fasilite konvesasyon ak fe analiz done. Depatman edikasyon Vil Nouyok(NYC Department of
Education, NYCDOE) ap sipote pwosesis sa a nan bay sip0 lojistik, manje ak rafrechisman, gadri,
MetroCards ak sévis entepretasyon/tradiksyon nan reyinyon ak ateleyetravay.

N ap kontan travay avek ou pandan pwosesis la. Tanpri pa ezite voye opinyon w nan
info@d28diversityplan.com ke WXY ap sipévize regilyeman.

Mési,

Mohamed Q. Amin, Fondate ak Direkté Egzekitif Caribbean Equality Project

Oswald Araujo, Direkte Beacon Services at Queens Community House

Stephanie Barreto-Lastra, Manadje Borough pou zafe kominote, Division of Community Empowerment,
Partnerships, and Communication of the NYC Department of Education

Sadio Comrie, pwofese nan Redwood Middle School

Simone Dornbach, Ko- Prezidan PTA nan Academy for Excellence through the Arts PS 303

Merari Gallimore, Prezidan PTA nan PS 80 Thurgood Marshall Magnet School of Multimedia and
Communication

Shavvone Jackson, Sekreté pwosé-vebal, Manm SLT ak Manm Komite Tit [ pou Metropolitan Expeditionary
Learning School

Mohammed Enamul Karim, paran yon elév nan PS 182 Samantha Smith

Venus Ketcham,Lidé kominote ak paran lide nan edikasyon, Southeast Queens, School District 28, paran
yon elév nan JHS 217 Robert Van Wyck

Seiw Kong, Sipeentandan enterime distri 28

Karin Marroquin, Paran lidé nan Queens School for Leadership and Excellence PS 349
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Maureen McTigue, Pwofesé nan PS 117 ] Keld Briarwood School

Patricia Mitchell, Direktris nan PS 48 William Wordsworth

Shernette Pink, manadje pwogram nan Queens Youth Justice Center

Howard Pollack, Man konsey edikasyon pou kominote nan distri 28, manm ekip lidéchip paran/pwofese
nan PS 196

Vincent Suraci, Direkté nan JHS 157 Stephen Halsey

Mazeda Uddin, Direktris South Asian Fund for Education Scholarship Training

Stella Xu, Prezidan Komite edikasyon pou Forest Hills Asian Association

Elev - JHS 8 New Prep

Elev JHS 190 Russell Sage
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YBarkaeMble 4sieHbl coobiiecTBa Okpyra 28!

PaspemuTe npeacTaBUThCA. Mbl paboyas rpynna paspaboTki [l1aHa nojiep>Kku MHOroo6pasus ydaluxcs
Okpyra 28.

Paspa6oTka [l1aHa noaaep:xku MHoroo6pasusa ydamuxcsa Okpyra 28 — 3To npouecc, B Xo/ie KOTOPOTO YJIeHbI
MeCTHOTO COOD1eCTBa, KOTOPble IPOKUBAIOT, paboTaloT U yyaTcs B Okpyre 28, BbIJAaIOT peKOMeHJal U [
obecneyeHHss MHOroo6pa3na KOHTUHI€HTa IPOMEXKYTOUYHBIX LIKOJI U OBBIIIEHHS YCIIeBaeMOCTH.
MHoroo6pasue — IIHPOKOe MOHATHE, I0O3TOMY peKOMeH/AallMi MOT'YT OXBaTbIBaTh LieJIbIi CIEKTp pellleHUul B
HHTepecax Bcex AgeTer Okpyra 28.

OT paboueii rpynnsl Tpe6yeTcs pyKOBOACTBO NPOLeCCOM NJIAHUPOBaHUs U 060611eHHe HTHPOPMaLUy,
N0JIy4YeHHOMU B X0/ie MyOJIMYHBIX 06CYKJeHUH 0T NpeJicTaBUTe el o61ecTBeHHOCTH OKypra 28. Hawu 3agauu:
- CpesaTh npoLecc MHK/IK3UBHBIM, OCTYIIHBIM U OTKPBITBHIM /115 BCex kuTeseill Okpyra 28.
- [IpuB/ieyb BHUMaHHe K NyOJIUYHBIM 0OCYK/IeHUSAM, KOTOpbIe 3allJJaHUPOBaHbI Ha Gy yliee.
- AHa/u3 pe3yJbTaTOB 00CYXK/JeHUH U NpeioCTaBJleHne KOMMeHTapHeB.
- BxutoueHue MHEHHS 0OLECTBEHHOCTH B CTPYKTYPY IJIaHA U HA60p peKoMeHJaliii.

Hauu posin B coo6iiectBe Okpyra 28 onpeze/siioT Halu 3a4a4u. [[peAcTaBiss pasiudHble PYNIbl, Mbl
MOHUMAaEeM, YTO MPUHATH BO BHUMaHKE UHTEPEChl KAXKA0T0 YeHa coo0InecTBa — TpyAHad 3aza4a. OZHaKo Mbl
He Ipe/JICTaBJIsIeM 3/IECh OT/IeIbHbIE IPYIIIbI, Mbl CTABUM IEpe]] COO0H 11eJib COOpaTh MHEHHS BCEX YJIEHOB
coobiectBa Okpyra 28. Mbl 06'be/IJHHEHBI H/ieel 06ecliedeHUs ycrexa Beex yqaluxcs okpyra. WXY okasbiBaeT
HaM NOMOIIb B OPraHU3alMHU 06CyX/JeHHi ¥ aHa/Iu3e JaHHbIX. [lenapTaMeHT o6pasoBanus I. Hpio-Hopka
OKa3blBaeT HAM MaTepHUa/IbHO-TEXHUYECKYIO NOAAEPKKY My TeM PeJ0CTaBJeHUS e/ibl, yX0/a 3a LEeTbMH,
MeTPOKapT U NlepeBOJYECKUX YCAYT Ha MIKOJbHbIX COOPaHUAX U OKPYHKHBIX JUCKYCCUSIX.

Hapeemcs Ha coTpygHU4YecTBO ¢ BaMU. [IpuchbliaiiTe koMMeHTapuu 1o aapecy info@d28diversityplan.com
(WXY peryssipHO poBepsieT 3J1eKTPOHHYIO MOYTY.)

Cnacuoo.

Mohamed Q. Amin, ocHoBaTeJib U UCIIOJIHUTENbHBIN AUpeKTOp npoekTa Caribbean Equality

Oswald Araujo, supekTop Beacon Services, B Queens Community House

Stephanie Barreto-Lastra, paliloHHbIH MeHeIKep I0 CBsI35IM C 0011[eCTBEHHOCThI0, YIIpaBJjieHHe Mo paboTe C
MEeCTHBIM COOOLIEeCTBOM, PAa3BUTHIO MAPTHEPCKUX CBAA3eM U KOMMYHUKalMU JlenapTaMeHTa
o6pasoBanus r. Heio-Hopka.

Sadio Comrie, yuuTtesb mkosbl Redwood Middle School

Simone Dornbach, conpesuznent PTA B Academy for Excellence through the Arts, PS 303

Merari Gallimore, npe3uaeHTt PTA, PS 80 Thurgood Marshall Magnet School of Multimedia and Communication

Shavvone Jackson, cekpeTtapb-peructpatop PTA, yied SLT, uneH npaByieHus: Metropolitan Expeditionary
Learning School no Pazgeny L.

Mohammed Enamul Karim, poguTtens yqauierocs PS 182 Samantha Smith

Venus Ketcham, siujiep poiuTesbCKON U MECTHOM 0611eCTBEHHOCTH 110 BoIpocaM 06pa3oBaHus, Southeast
Queens, Okpyr 28, poauTesb yyaiierocs mikosbl JHS 217 Robert Van Wyck

Seiw Kong, okpyxHo#i uHcnektop Oxkpyra 28

Karin Marroquin, muzaep pogurenbckoi o6imectBeHHOCTH PS 349 Queens School for Leadership and Excellence

Maureen McTigue, yautesns PS 117 ] Keld Briarwood School

Patricia Mitchell, supexTop PS 48 William Wordsworth
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Shernette Pink, pykoBoauTesb B nporpamme Queens Youth Justice Center

Howard Pollack, 4ysieH coBeTa no o6pa3oBanuto Okpyra 28, poaurtesb/4yieH coBeta PS 196
Vincent Suraci, iupekTtop JHS 157 Stephen Halsey

Mazeda Uddin, gupexTtop South Asian Fund for Education Scholarship Training

Stella Xu, npeacenaTenb coBeta o o6pasoBanuto Forest Hills Asian Association
Yuauuiics JHS 8 New Prep

Yuamuiica JHS 190 Russell Sage
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Diversity Plan
Process

Ala comunidad del Distrito 28:
Somos el grupo de trabajo del proceso del Plan de Diversidad del Distrito 28.

El proceso del Plan de Diversidad del Distrito 28 consiste en que los miembros de la comunidad que viven, trabajan
y estudian en el Distrito 28 desarrollen recomendaciones basadas en las opiniones de la comunidad sobre como
promover la diversidad y el buen rendimiento académico en la escuela intermedia. El término diversidad tiene una
amplia definicién, asi que las recomendaciones pueden cubrir un variado rango de soluciones.

El grupo de trabajo es responsable de guiar el proceso de planificacién y de sintetizar las opiniones de los
miembros de la comunidad de Distrito 28 recibidas en los talleres publicos. Somos responsables de lo siguiente:
- trabajar para que el proceso se mantenga inclusivo, accesible y transparente para todos los residentes
del Distrito 28;
- despertar interés en los talleres publicos de Distrito 28, que ain no han comenzado;
- revisary ofrecer comentarios sobre las conclusiones de la comunidad; y
- utilizar estas conclusiones para dar forma a la estructura y las recomendaciones del plan.

Somos miembros de la comunidad del Distrito 28 y las muchas funciones que desempefiamos en esta comunidad
guian nuestras tareas. Colectivamente representamos una amplia gama de grupos y perspectivas, y reconocemos
que es un desafio representar las voces de todos los miembros de la comunidad del Distrito 28. No estamos aqui
para representar a grupos especificos y nuestro objetivo es recabar la opinién de todos los miembros de la
comunidad del Distrito 28. Todos compartimos un compromiso comun para que cada estudiante de nuestro
distrito logre un buen rendimiento. WXY nos apoya al facilitar nuestras conversaciones y proporcionar analisis
de datos. El Departamento de Educacién de la Ciudad de Nueva York respalda este proceso al proporcionar
apoyo logistico, comida y refrescos, cuidado de nifios, tarjetas MetroCards y servicios de traduccién en
reuniones y talleres.

Esperamos trabajar con ustedes durante todo el proceso. No duden en enviar sus comentarios al correo
electrénico info@d28diversityplan.com que es revisado por WXY de manera regular.

Muchas gracias,

Mohamed Q. Amin, fundador y director ejecutivo de Caribbean Equality Project

Oswald Araujo, director de Beacon Services en Queens Community House

Stephanie Barreto-Lastra, gerente del condado para asuntos comunitarios, Division de Empoderamiento
Comunitario, Alianzas y Comunicaciones del Departamento de Educacién de la Ciudad de Nueva
York

Sadio Comrie, maestra de Redwood Middle School

Simone Dornbach, copresidenta de la PTA de The Academy for Excellence through the Arts P.S. 303

Merari Gallimore, presidente de 1a PTA de P.S. 80 Thurgood Marshall Magnet School of Multimedia and
Communication

Shavvone Jackson, secretaria de actas de la PTA, miembro del SLT y miembro de la Junta de Titulo I de
Metropolitan Expeditionary Learning School

Mohammed Enamul Karim, padre de un estudiante de P.S. 182 Samantha Smith

Venus Ketcham, lider comunitaria y padre lider en educacion, suroeste de Queens, Distrito Escolar 28, madre de
un estudiante de ].H.S. 217 Robert Van Wyck

Seiw Kong, superintendente interina del Distrito 28
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Karin Marroquin, padre lider de Queens School for Leadership and Excellence (P.S. 349)

Maureen McTigue, maestra de P.S. 117 J. Keld Briarwood School

Patricia Mitchell, directora de P.S. 48 William Wordsworth

Shernette Pink, gerente de programa de Queens Youth Justice Center

Howard Pollack, miembro del Consejo de Educacién Comunitario del Distrito 28, miembro del Equipo de
Liderazgo de Padres/Maestros de P.S. 196

Vincent Suraci, director de J.H.S. 157 Stephen Halsey

Mazeda Uddin, directora de South Asian Fund for Education Scholarship Training

Stella Xu, presidenta del Comité de Educacién de Forest Hills Asian Association

Estudiante de ].H.S. 8 New Prep

Estudiante de ].H.S. 190 Russell Sage
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